
ELIGIBILITY CRITERIA 
 

 

FOR ENGINEERING/ARCHITECTURE/SCIENCE/HUMANITIES/LAW&PHARMACY COURSES 

 

 

1. Assistant Professor:  

 

a) First Class Under Graduate Degree in the appropriate branch or discipline 

b) First Class Master’s Degree in the appropriate branch or discipline 

c) A Ph.D. Degree in the concerned/allied/relevant disciplines.  

 

2. Associate Professor:  

 

a) First Class Under Graduate Degree in the appropriate branch or discipline 

b) First Class Master’s Degree in the appropriate branch or discipline 

c) A Ph.D. Degree in the concerned/allied/relevant disciplines. 

d) Total experience of eight years in teaching, research and/or industry at the 

level of Assistant Professor or equivalent grade, excluding the period spent on 

obtaining the research degree.  

  

3. Professor:  

 

a) First Class Under Graduate Degree in the appropriate branch or discipline 

b) First Class Master’s Degree in the appropriate branch or discipline 

c) A Ph.D. Degree in the concerned/allied/relevant disciplines. 

d) Total experience of Ten years in teaching, research and/or industry out of 

which at least five years at the level of Associate Professor, Reader or 

equivalent grade, excluding the period spent on obtaining the research 

degree.   

 

FOR MEDICAL COURSE 

 

1. Assistant Professor, Associate Professor and Professor: The eligibility criteria for 

the advertised posts are as per the Medical council of India regulation on 

“Minimum Qualifications for appointment of Teachers in Medical Institutions 

Regulations, 1998 amended upto June 2017.  

 

For details please visit: www.mciindia.Org.  

 

 

FOR NURSING COURSE 

 

1. Assistant Professor: M.Sc. (Nursing) with 03 years teaching experience 

Ph.D(Nursing) desirable 

 

2. Associate Professor: M.Sc. (Nursing)) with 8 years experience including 05 years 

teaching experience Ph.D(Nursing)desirable 

 

3. Professor: 10 years experience with M.Sc (Nursing) out of which 07 years should 

be teaching experience. Ph.D (Nursing) is desirable  



Without prejudice to the above, the following Criteria are also considered while 

short-listing the candidate; 

  

 Teaching, research industrial and/or professional experience in a reputed 

organization. 

 

 Published works, such as research papers, patents filed/obtained, books, 

and/or technical reports;  

 

 Experience of guiding the Research. 

 

 Demonstrated leadership in planning and organizing academic, research, 

industrial and/ or professional activities.  

 

 Capacity to undertake/lead sponsored R & D, consultancy and related 

activities. 

 

 Contribution to educational innovation, design of new curricula and courses, 

and technology – mediated teaching learning process.  

 

 An outstanding professional, with established reputation in the relevant field, 

who has made significant contributions to knowledge in the 

concerned/allied/relevant disciplines substantiated by credentials. 

 

 Administrative experience.     

 

Note:  

 

 In case of architecture only candidates registered with Council of 

Architecture (COA) under the provisions of the Architects Act, 1972 shall be 

eligible.  

  

 All the qualifications appearing in the schedule under section 14 and 15 of 

the Architects’ Act 1972 shall be considered as at par with Bachelor’s Degree 

in Architecture for the purpose of recruitment as teacher. 

 

 In case of pharmacy, Registration as a pharmacist under the Pharmacy Act, 

1948, as amended from time to time, including any succeeding enactments is 

compulsory. 

 

 Registration of the qualifying examination certificate by the Medical Council 

of India in case of Medical course and by Indian Nursing council in case of 

Nursing course respectively is compulsory      

 

 Industrial experience in a position equivalent to the level as desired shall be 

valid only if the same is recommended unanimously by a 3-Member 

Committee of Experts appointed by the Vice-Chancellor or validated by any 

other process as deemed for by the competent authority. 

 



Other general terms and conditions:  

 Experience and Age requirement will be as on 31st December, 2017. 
 

 Certificate issued by a Board of Secondary Education for passing 

Matriculation/Higher Secondary shall be the only acceptable document in 

support of proof of age. 
 

 In case of qualifications acquired from foreign Institutes/ Universities, the 

candidates shall be required to produce equivalence certificate for such 

qualifications/qualifications offered by Indian Universities/Institutes from the 

Competent Authority. 
 

 Candidates employed in Govt. Dept. / PSUs / Autonomous Bodies are 

required to submit NOC from their current employer at the time of interview 

failing which they will not be allowed to appear for further selection process. 
 

 The candidature of the applicant would be provisional and subject to 

subsequent verification of certificates/testimonials as indicated in the 

application. 
 

 Canvassing in any form during any stage of recruitment process will lead to 

dis-qualification of the candidature. 
 

 Institute reserves the right to fill or not to fill the advertised posts, without issuing 

any further notice or assigning any reason thereof. 
 

 Institute reserves the right to cancel/restrict/enlarge/modify/alter the 

recruitment/selection process, if need arises, without issuing any further notice 

or assigning any reason thereof. 
 

 Corrigendum/Addendum etc. with regard to this advertisement, if any, will be 

made available on GITAM website only. Candidates are advised to refer to 

the above website periodically for updates. All future correspondence with 

respect to the advertised posts will be made only through mail  
 

 Candidates shortlisted for interview will be intimated through the e-mail 

provided by them in their on-line Application. 

 

Notification & Disclaimer: 

 Furnishing of wrong/false information or suppression of factual information will 

lead to disqualification at any stage of selection process. 
 

 If at any stage during the selection process, it is found that a candidate has 

furnished false or wrong information or has suppressed factual information or 

is found ineligible with respect to any of the eligibility parameters, his/her 

candidature will be rejected. 
 

 If any of the above discrepancies w.r.t. to eligibility parameters, furnishing of 

wrong/false information and or suppressing of any material fact is detected / 

noticed even after appointment, his/her services will be liable for termination 

without any further notice. Candidate may also render himself liable to 

criminal prosecution 

      


