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Set-1
MAPA-01
Sec-A
1. SATRIATET FT TRATIT ZoTU)

Define Public Administration.
2. Ve GgATHEr #4787
What is Participative Management?
3. YIS | AT FAT GHAd g7
What do understand by Delegation?
4. AR TIT FAT g2
What is New Public Administration?
5. AT d9T SAGETAE 8 ATHT FAT ATHATT g2
What do know about the ‘Authority and Responsiyifit

6. "TEFALA A TN H AT FAT AHAT 57

What do you understand by Structural Functionalrdpph?
7. FATGER TMST | AT FAT AT g2
What do you understand by Formal Organization?

8. Teda g it w7 fFward #7482
What are the characteristics at Hierarchy?

Sec-B

1. W@ wEwRT 5 wigd g2
Who was chief Executive?
2. T ATHHLT F THF Fd FT 82
What are the major functions of Staff?
3. AT Jae A TATHT HI)
Define Scientific Management.
4, HST ¥ T FAT OHAT g2
What do you understand by Organization?




5. SIS AT a2
What were the Hawthorn Experiments?
6. SATHTROT Fl TRATUT FHIoT|
Define Motivation.
7. AFEA FT FT Agd 8?2
What is the significance of Morale?
8. Jay # gRETHT TdT2U
Define Management.

Sec-C
1. ATHILATET &I @A A & a6 A7 Faer § a6 Jwqa i)

Give the argument for and against the view whickats Public
Administration as a Science.
2. AATE T AFIATE F3A 9 UF feoquft ferfam)
Write a note of Formal and Informal Organization.
3. Vag H AT KT AFeTHAT T G I TR ST
Discuss the Importance & need of Motivation in Mg@iaent.
4, 97 o Fgd B2 SH IUEIAE § 7 g¥d gl
What is Authority? How is it related with responikip?




ek gomEe % Rgia
Set-2
MAPA-01
Sec- A

1. graTER BE & Fgd g7
What are Social Sciences?

2. FEAEATEl  IUNH il fFware aarsu)
Give the characteristics of Behavioral Approach.

3. TATHE ATTH & qeI [audre Jaqrsul
Give the salient features of System approach.
4, IEEMTT FT 82
What is Hierarchy?
5. Y@ FEGRT 0 Fgd g2
Who is Chief Executive?
6. AT & TIH | AT FT GHAT g2
What do understand by Line & Staff?
7. TOORETT YEY FAT g2
What is Traditional Management?
8. AT F IZ9T FAT 82

What is the Objective of ‘Motivation’?

Sec- B

1. Y& FT FATYTLOM FT Y Frforu)
Explain the concept of Management.
2. 997 F FH FqE0I
Write the function of Authority.
3. JTERTTHT |47 FT FAT ATHITT 82
What do you mean by ‘Bottom of Authority’?
4, JATHHRT AT | AT FAT THAT 57
What do you understand by Administrative Leaderzhip




. "R i atearaT S

Define ‘Control’.

. T FT 8?2

What is Supervision?

. HHET | AT AT qHAd 57
What do mean by Co-Ordination?
A Y giTeT ST

Define Communication.

Sec-C

1. AFEETE T FAT A Z2TAET o 8T § THHT gwd 00 i
What do you mean by Public Relation? Point outdigaificance in the
field of administration.

2. FeeFFHO T fAeharweor a¥ gierg feogoft forferm
Write a short note on Centralization and Decerdagion.

3. TATASH FAT g2 8T § TAISH & Fgiea a7 {¥91T 2l
What is Delegation? What are the principles anditdiraf delegation in
an organization?

4, IO IR 97 F2 TR Hged aqrzul
What were the Hawthorn Experiments? Discusis timportance.




ek gomEe % Rgia
Set-3
MAPA-01
Sec-A

1. 9€ F9T §?

What is PERT?
2. TG & & T FT q99d 82

What do understand by Group Dynamics?
3. sl & 3T FT G9Ad g2

What do understand by Decentralization?
4. ATHRTTTE HT FT Ag<d 8?2

What is the significance of Public Relation?
5. §9TT I TRATHT SIS0l

Define Communication.
6. TEANT & 3T FAT THAA 872

What do understand by Co-Operation?
7. FAZATE ! TRATHT o

Define Behaviouralism.

8. Jaer il ATLTIUT I TIE i o
Explain the concept of Management.

Sec-B
1. UF 3= Thae® § T U AT AT ArEedE 22

What qualities are necessary for a good Supervisor?
2. 99 FAT 8?7

What is the Leadership?
3. Jae F HYT FT Iocig hiforu|

Discuss the limitations of Management.

4. FATAUTOT JAT GATaA ey Tq¥ Hifou)




Bring out the relationship between Motivation andrisle.

5. YTHA & Y@ dcdl H Io@ hifory)
Discuss the main element of Administration.

6. ASATHT Taer il TG A=ATT FAT |
What were the criticisms of scientific Management?

7. HET FATTCHT & Hged i fad=ar i)
Examine the importance of Chief Executive.

8. AT fAwares & ffww w4 &t == Hifvm)

Discuss the different forms of Chief Executive.

Sec-c
1. TF S9=TE 99 H 9eqia™ [®Eid &7 9o o) SHed T
aATH B2
Examine Hierarchy as a principle of formal orgatima What are its
merits?

2. ATSAE AU § 3% a9 F e 97 us Ay e
Write an essay on the contribution of Chester Befrta organizational
analysis.

3. T #vea ¥ wifds e & fBfvs sl 99Ty 997 SS9 u¥ H{rEnen
T IS S HIaL ATTEHRTT F HH FHLAT 24T 2

Explain the various sources of Authority in an engation and bring out the
limitations with in which it has to function.

4, gEoor Fr araren u¥ wterm feoaeft forferm

Write a short note on barriers to communications.




